
Life-long Learning Credit4 

24.1.2 Professional development should extend beyond the basic professional expectations and 
essential certification for the position.  An annual credit payment of $750 shall be made 
under the terms and conditions listed below. 

a. The employee shall have completed at least five (5) full school years of service to
the district.  A full year of service is defined as a minimum of 175 workdays during
the regular school year, excluding substitute teaching. For the purpose of this
section the employee must have completed at least five (5) full school years of
service in a position covered by the Unit II collective bargaining agreement.

b. The employee shall have completed at least six (6) semester hours of College credit
or eighteen (18) CEU’s or an equivalent or a combination thereof within their last
five (5) years of service to the district.  All credit shall be appropriate to the
employees’ assignment. College courses shall be approved by Human Resources.

24.1.3 Professional development should extend beyond the basic professional expectations and 
essential certification for the position.  An annual credit payment of $1250 shall be made 
under the terms and conditions listed below. 

a. The employee shall have completed at least ten (10) full school years of service to
the district.  A full year of service is defined as a minimum of 175 workdays during
the regular school year, excluding substitute teaching. For the purpose of this
section the employee must have completed at least ten (10) full school years of
service in a position covered by the Unit II collective bargaining agreement.

b. The employee shall have completed at least six (6) semester hours of College credit
or eighteen (18) CEU’s or an equivalent or a combination thereof within their last
five (5) years of service to the district.  All credit shall be appropriate to the
employees’ assignment. College courses shall be approved by Human Resources.

24.1.4 Professional development should extend beyond the basic professional expectations and 
essential certification for the position.  An annual credit payment of $1,500 shall be made under 
the terms and conditions listed below. 

a. The employee shall have completed at least 15 full school years of service to the district.
A full year of service is defined as a minimum of 175 workdays during the regular school
year, excluding substitute teaching. For the purpose of this section the employee must
have completed at least 15 full school years of service in a position covered by the Unit
II collective bargaining agreement.

b. The employee shall have completed at least six (6) semester hours of College credit or
eighteen (18) CEU’s or an equivalent or a combination thereof within their last five (5)
years of service to the district.  All credit shall be appropriate to the employees’
assignment. College courses shall be approved by Human Resources.

24.1.5 Professional development should extend beyond the basic professional expectations and essential 
certification for the position.  An annual credit payment of $1,750 shall be made under the terms 
and conditions listed below: 

4 SB-CEU = State Board Continuing Education Units 
 SCECH = State Continuing Education Clock Hours 
 3 SB-CEUs = 1 semester credit hour / 18 SB-CEUs = 6 semester credit hours 
 25 SCECHs = 1 semester credit hour / 150 SCECHs = 6 semester credit hours 



a. The employee shall have completed at least 20 full school years of service to the district.
A full year of service is defined as a minimum of 175 workdays during the regular school
year, excluding substitute teaching.  For the purpose of this section, the employee must
have completed at least 20 full school years of service in a position covered by the Unit
II collective bargaining agreement.

b. An employee who qualified for at least 20 full school years of service in the district at
the end of the 2003-04 school year and who fulfilled the credit and/or CEU requirements
shall receive a one-time $1,500 retroactive payment.

c. The employee shall have completed at least six (6) semester hours of college credit or 18
CEU’s or an equivalent combination thereof within their last five (5) years of service to
the district.  All credit shall be appropriate to the employee’s assignment. College courses
shall be approved by Human Resources.

24.1.6 Professional development should extend beyond the basic professional expectations and 
essential certification for the position.  An annual credit payment of $2,000 shall be made under 
the terms and conditions listed below. 

a. The employee shall have completed at least 25 full school years of Service to the district.
A full year of service is defined as a minimum of 175 workdays during the regular school
year, excluding substitute teaching. For the purpose of this section the employee must
have completed at least 25 full school years of service in a position covered by the Unit
II collective bargaining agreement.

b. The employee shall have completed at least six (6) semester hours of College credit or
eighteen (18) CEU’s or an equivalent or a combination thereof within their last five (5)
years of service to the district.  All credit shall be appropriate to the employee’s
assignment. College courses shall be approved by Human Resources.

24.1.7 Professional development should extend beyond the basic professional expectations and 
essential certification for the position.  An annual credit payment of $2,250 shall be made under 
the terms and conditions listed below. 

a. The employee shall have completed at least 30 full school years of service to the district.
A full year of service is defined as a minimum of 175 workdays during the regular school
year, excluding substitute teaching. For the purpose of this section, the employee must
have completed at least 30 full school years of service in a position covered by the Unit
II collective bargaining agreement.

b. The employee shall have completed at least six (6) semester hours of College credit or
eighteen (18) CEU’s or an equivalent or a combination thereof within their last five (5)
years of service to the district.  All credit shall be appropriate to the employee’s
assignment. College courses shall be approved by Human Resources.

24.1.8 Under no condition are Life-long Learning Credit payments cumulative.  The maximum annual 
payment under this section shall not exceed $2,250. 

24.1.9 Employees shall submit all required documentation for Life-long Learning Credit payments by 
June 30 of the qualifying year. 

24.1.10 In the event of a disagreement between employee and Human Resources over the merit of the 
credit, an appeal can be made to a joint Federation – Management Committee. 
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